West Somerset Area Quaker Meeting
NEWSLETTER ~ MARCH 2022

From Mary Morris (marym@friendshousemoscow.org):
I am writing to tell you about a global virtual Meeting for Worship to hold in the Light the situation in
Ukraine, the decision makers, the soldiers, the citizens - all the people whose lives are in danger and
already disrupted by fear.
The meeting has been organised by Friends House Moscow supporters in the USA. It is running every
day for one hour at 5:00 pm UK time. Further details and the Zoom link are given below. Please invite
Friends to participate as and when they are able.
We are trying to contact our friends in Ukraine who (in happier times) have been running the
Alternatives to Violence Project, a cause that we support. The AVP group are based in Odessa and
Kharkiv but have also worked in other locations. You can read about their work here: Alternatives to
Violence Project – Friends House Moscow
Please also hold in the Light our Friends in Moscow, and everyone in Russia who is speaking out for
peace.
Here is the Zoom link for the Meeting for Worship:
https://us02web.zoom.us/j/4165005614?pwd=NUtieEtqbDBYbjBrcGdMMzBKQ3drQT09
Meeting ID: 416 500 5614
Passcode: 182805
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MINUTES OF WSAQM AREA MEETING JANUARY 22ND 2022
Taunton Meeting House and on Zoom
Clerks: Martin Wall, Anna Mullett
01/22. Quaker Faith and Practice 3.02 was read in our worship today.
02/22 Local Meeting Representatives:
Bridgwater
Gilly Lee
Burnham on Sea
unable to appoint
Ilminster
Valda Dagnell, Russ Chapman
Minehead
Faith Cartwright Lyn Barlow
Spiceland
Sarah Bovey
Taunton
Lynda Stewart, Peter Burgoine
Wellington
Brian Collingridge
03/22 Membership
(a) We have heard the report of a visit to Lynda Stewart in November 2022.
We are very happy to accept Lynda into membership. We appoint Valda
Dagnell to visit Lynda and welcome her.
(b) We have heard Keith Garner’s application for membership. We appoint
Kate Warren and Ali Dominy to visit Keith and bring a report to the next
Area Meeting in April.
04/22 Nominations
(a) We appoint Faith Cartwright to be clerk to Trustees until December 31st,
2022.
(b) We appoint Ali Dominy to serve as Alternate Representative to Sufferings
with immediate effect until YM in May 2022, then she will serve as
Representative to Sufferings until May 2025.
(c) We appoint Margaret Stocks as alternate Representative to Sufferings
from May 2022 to May 2025.
We have heard from Nominations on the difficulty of finding Friends to fulfil roles. We ask Friends to support
them in these endeavours.
05/22 Life of Meetings
(a) Bridgwater.
Bridgwater Friends have met regularly on Zoom and in person at the Arts
Centre when this has been possible. Covid has restricted some people
from attending, but Friends have been able to maintain contact with each
other through phone calls and oversight groups. Although outreach
activity has been restricted Bridgwater Friends have remained active in
their service to the Area Meeting.
The full report will appear in the Newsletter.

2

(b) Burnham on Sea
In response to their small numbers and Covid vulnerability Friends at
Burnham have continued to meet on line throughout 2021.
This new way of worship has however enabled Friends to attend AM
events even though the numbers attending Meeting have fallen slightly.
They are keeping in touch by email and indeed have received two
enquiries although neither have attended a meeting so far. The meeting
is in good heart and looking forward to mixing more whilst retaining the
time for peace and reflection.
The full report will appear in the Newsletter.
06.22 Reports
(a) Earth Action Group
We have received a report from John Ainsworth regarding the actions and
involvement of Friends in the period leading up to and during COP26 last
November. He reflects on the general disappointment of the outcome,
which however has engendered a renewed commitment to take matters
forward. To engage with this commitment, he has the following
suggestions:
1. Friends most interested in planning how to take this forward meet on
zoom in the week of 29th January. We ask the EAG to take this forward
2. He is in touch with Pip Harris, our local development worker, around
potential regional action as well as with Mid Somerset Friends. We ask the
EAG to pursue this initiative.
3. The EAG aim to bring this together to a special area meeting either on
zoom or blended to allow as many Friends as possible to participate in
February or early March. We encourage the EAG to take this forward and
hope they will involve other groups with similar concerns.
We thank John for his report which will appear in full in the Newsletter.
(b) Meeting for Sufferings
The committee working on the Revised Book of Discipline gave its second
report. Discernment is needed in all sections, including Quaker theology,
‘God language’ and our changing communities in the light of Covid. The
Committee for Christian and Interfaith Relations encourages us to work
with climate change and diversity groups outside Quakers and to share
how our faith informs our lives. We are asked to share our commitment to
these issues in our LM reports, in particular the issue of sustainability.
We feel that this report needs further discernment. Fran has suggested
that Friends meet to discuss these issues further, both regionally and
within our Area Meeting. We ask Fran to take this forward.
We thank Fran for this report which will appear in full in the Newsletter.
(c) Update on Citizens Somerset for Jan 2022.
We have received a report from Fran Hicks.
There will be elections for a new unitary authority for Somerset in the first
week of May this year. This is a rare opportunity to consolidate existing
relationships and forge new ones with candidates for the new authority.
This process of engaging with the candidates will come to fruition at our
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Accountability Assembly during the week of April 25th. The efficacy
of this event is hugely dependent on the numbers attending.
An action in September during living wage week engaged with the leader
of our District Council who made a commitment to becoming a Real Living
Wage employer and to press for this within the new unitary council.
Next event will be our AGM on February 21st 5:30 for 6:00 at
Temple Methodists. A celebratory event with music tea and cakes.
On Sunday March 20th there will be an action to support the
proposed Wellington to Taunton cycle path.
Friends are encouraged to support our membership of Citizens Somerset
as we work to reweave the fabric of society.
We thank Fran for her report which will appear in full in the Newsletter.
07/22 Trustees
The amendments to existing policies have been circulated. Of all the
policies the Safeguarding Policy is the sole responsibility of Trustees. AM
Nominations have been looking at the Safer Appointments policy and
explained that any new appointments will need references in future.
Trustees and Nominations are working on this together. Help from BYM is
available. The amendments were approved by the Area Meeting.
08/22 Tabular Statement for 2021
We thank Judith for her work in compiling this statement. We ask our
Membership Clerk when requesting information for the Statement from
Local Meetings to also include a request for the average number attending
Meeting for Worship on a Sunday. This latter information for use by our Area
Meeting.
09/22 Worshipping Together Arrangements for 2022.
All dates are on the AM Calendar. LMs will decide how they wish to
join these meetings.
10/22 Working towards Simpler Meetings and AM Website
Pip Harris outlined how Devon and Cornwall are approaching ‘simpler
meetings’. She will write a short report which will be sent to Local Meetings for
discussion and discernment and we will return to these matters at our next
Area Meeting in April.
We appreciate that these matters are pressing and we need to ‘ ... get a shift
on!’
11/22 Notices
(a) Sarah Bovey reminded Friends of a blended Meeting for Discernment
being held at Spiceland next Saturday (Jan 29th) from 10.15-12.00. A
further meeting is planned for later on in the year.
(b) There will be a talk on 4th February on home insulation organised by
Quantock Eco at St Mary’s Church Centre, Nether Stowey given by
Catherine Simpson.
Details are attached to these minutes.
12/22 Date of Next Meeting
We thank Taunton Meeting for their hospitality and hope to meet again on
April 23rd. Business Team meeting March 1st.
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THE LIFE OF BRIDGWATER MEETING
Bridgwater Meeting remains a small group, numbering at MFW from four to twelve. We remain greatly affected by
Covid 19 and this has resulted in a number of our members feeling reticent about attending Meeting in the
Bridgwater Arts Centre in person. We have continued to make use of Zoom and blended meetings and this enables
most Friends to attend in a way they feel comfortable.
During the summer, we met often in the garden of Gilly and Richard Lee or in the garden at the Arts
Centre. Currently meetings are once more held in the Keltings Room at the Arts Centre. As this room is a small,
confined space and has no internet connection, we are currently looking at the possibility of using a more spacious
room on the first floor of the Arts Centre where there is also internet access.
We greatly appreciated the regular phone calls from Gilly Lee during the first lockdown and we are also
grateful to Phil Parratt for his continued effort to maintain Meetings at the Arts Centre.
We are a gathered meeting and have readings from Advices and Queries, Quaker Faith and Practice and
occasional spiritual readings from the group. Due to the current uncertain times, Business Meetings have been
restricted (one in January).
Our Friend, Rosemary Dagley suffered quite badly from Covid earlier this year but still attends whenever
she can and we treasure her presence. Covid restrictions have made it impossible for us to visit our Friend, Mary
Usher, but we hear that she is well and has all the help and support she needs.
Notwithstanding our small numbers, we have been keen to prioritise Oversight and to find the best way
of doing this. To this end, we have divided the meeting into an east and west group and these groups endeavour
to meet at Friends’ houses each month.
There has been little opportunity for Outreach activity, and Bridgwater Arts Centre has been much less
used through the year. The prospects for 2022 seem no less uncertain than we felt this time in 2021. Friends from
the Meeting serve Area Meeting in various roles: Gilly Lee is Registrar for Marriages, serves on Nominations
Committee, is a funeral advisor, and Assistant Burials Officer. Sue Brownlie is a Trustee. Phil Parratt is AM
Treasurer, serves on Taunton Meeting House Management Committee, and is Convenor on AM Business Team.
Elaine Youngs serves on the Taunton Meeting House Management Committee. Phil Parratt is Clerk of our local
Meeting and Elaine Youngs is Assistant Clerk.
Phil Parratt and Elaine Youngs
REPORT on the LIFE of BURHAM MEETING
Throughout 2021 we have continued to meet online. In the Spring we completed sharing Advices and Queries
weekly and began to share quotes, thoughts and occasionally a photograph.
The vaccine made us all feel a lot safer and, once again, as virus numbers dropped, we considered
holding Meeting for Worship in the Community Centre. However, our numbers are small, most of us are vulnerable
and, as last year, as soon as restrictions began to ease virus numbers began to rise.
Zoom has enabled us to attend some Area and Elders and Overseers Meetings and also for some of us
to join other Meetings for Worship on occasion.
In the past year average numbers joining MfW online have declined as people had more freedom to go
out. In particular, after the lock down early in the year people felt a need to get out while the sun shone once the
rules permitted this. One advantage of our email contact is that some chose to sit at a time that better suited them.
However, in total, we keep in touch with the same number of people as last year and we have even had
two enquirers. They have been provided with information and contact details but choose not to go further at the
moment.
In the past year we have all begun to adapt to our new way of life. Hopefully in the next year we will all
feel safer and be able to mix more but without losing the time for reflection the past two years have given us.
Carinne Allison and Sue Hammond-Lovatt
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EARTH ACTION GROUP
AFTER COP 26 ~ WHAT SHOULD WE DO NEXT?
Background
Over the period up to and during COP26 last November West Somerset Friends took part in a number of actions
including a Relay Pilgrimage in September, the action in Bristol as part of an international day of action whilst
COP26 was being held, and some of the Woodbrooke events. Taunton Friends held a silent vigil for Loss and
Damage in November, Ilminster Friends were involved in local activities and Lizzie Aveline, a Wellington Friend
went to Liverpool for COP26 and has written a comprehensive report on her time there for the December
newsletter.
The final paragraph of Minute 62/21 (iii) of the Area Meeting on 13th November reads:
...An opportunity in the New Year to meet and discuss the present crisis has been suggested. This would be
open to all in our AM. This proposal was agreed by Friends. John Ainsworth will liaise with AM clerks to arrange
a date.
On a national level, all Area Meetings are asked to include information in their annual reports on their
actions on sustainability. We are urged to work with other groups in our local areas on issues of sustainability
The Quaker statement on the outcomes of COP26 includes the paragraph:
“While climate justice has not been served this time, this is not the end.
“The small steps forward seen at COP would not have been possible without both committed negotiators and
tireless campaigning from the climate justice movement. That movement has grown and united over the two
weeks of COP. Quakers in Britain will continue to work with representatives from climate vulnerable
communities, decision-makers and other civil society groups to campaign for real action on climate justice."
Suggestions
1. Friends most interested in planning how to take this forward meet on Zoom in the week of 29th January. John
will be at the Woodbrooke course on 2nd February (Acting on our Faith-based Commitment to Climate Justice –
the first of a series) so the suggestion is to meet soon after that. We hope that this group may include members of
the Earth Action Group and one or more Friends from each Local Meeting.
2. At this meeting we can share what meetings or individual Friends are involved in now – which we can support
and build on either at local or national level.
3. John Ainsworth is in touch with Pip Harris, our regional development worker, around potential regional action as
well as Mid Somerset Friends.
4. We aim to bring this together to a special area meeting either on Zoom or blended to allow as many Friends as
possible to participate in February or early March.
Other suggestions welcome either before the Area Meeting to John Ainsworth or at the Area Meeting itself.
What we hope Area Meeting can discern
Area Meeting clashes with a Central Committee meeting which two of the Earth Action Group members are
attending and we ask the Area Meeting clerks to feed back the discernment from the Meeting, specifically as to
the suggestions above or others as a way forward. It would also be helpful to know of any potential clashes of
dates.
We are aware that QPSW is going through changes of staff and anticipate there will be a number of
initiatives coming from the new group. However, it is probably wise to think about what we want to do in advance
of these.
John Ainsworth on behalf of Earth Action Group
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THE CLIMATE CRISIS
AFTER COP26 -WHAT SHOULD WE DO NEXT
An Update to the Report to Area Meeting In January
Area Meeting in January confirmed the intention that we continue to work on the issues around climate justice in
line with our Quaker commitment. The Earth Action Group convened a Zoom meeting on 9th February. In addition
to seven members of this Area Meeting, we were joined by Pip Harris, our Local Development Worker, and Friends
from Devon and Mid Somerset Area Meetings. We hope that the links made over the period of COP26 can be
strengthened in 2022 and that we find opportunities to work together regionally, with the valuable support offered
by Pip.
We shared the various actions taken in the run-up to and during COP26, by Quakers across the South West and
are encouraged by the involvement of many Friends. However, we hope that others across the Area Meeting can
be involved in what we plan.
Exploring Quaker Spiritual Insights
For some – including those who would not describe themselves as activists - exploring the Quaker spiritual insights
underpinning our Quaker response to the Climate crisis may be of interest. Woodbrooke have devised a course –
“Responding to Ecological Crisis: Quaker Spiritual Insights” which can be followed as individuals or in Meetings.
Would we like to run one as an Area Meeting or within Local Meetings?
Area Meetings are asked to put names forward to join a course for facilitators – this runs from late April through
May. If you are interested please email one of the Area Meeting clerks or John ainsworth.john@yahoo.com
in the first instance.
Suggested Annual Climate Lecture with possible follow up groups
Mid Somerset Area Meeting hope to invite Alastair McIntosh (a Scottish Friend and author including “Riders on the
Storm” which was the subject of a talk he gave in Glasgow during COP26 ) to give a lecture possibly later in April.
West Somerset Friends will be welcome.
Loving Earth Project
The Loving Earth Project celebrates people, places, creatures, and other things we love: things threatened by
growing environmental breakdown. It offers a way to help people engage creatively and constructively with climate
issues, without being overwhelmed.
Mid Somerset Friends are meeting in Street on 26th February to create puppets and panels and would be happy
for West Somerset Friends to join them. Is there interest in setting up a group in West Somerset?
Vigils
Mid Somerset AM are holding vigils on 19th March outside Wells Cathedral and 2nd April in Sherborne. Both at
12.00 and are multi faith events. We can join them or shall we arrange one of our own? This could coincide with
Earth Day on 22nd April or Earth Overshoot Day on 19th May.
There were too many ideas to make specific decisions and we felt we needed more time for discernment. One or
two other suggestions based on the above have since come my way.
The next step could be for a
Threshing Meeting where the Area Meeting can come together to consider how best to take this issue forward.
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Summary
I have not included all the suggestions but am willing to coordinate any more that Friends have. The next Area
Meeting is on 23rd April (the day after Earth Day so we could link the two!). I suggest a further planning/threshing
meeting in late March or early April. Meanwhile many Friends will continue their involvement with other non-Quaker
groups and we continue to maintain links and conversations with our neighbouring Area Meetings. We also hope
to hear whether QPSW will have plans to link with meetings around the country.
John Ainsworth
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SUFFERINGS REPORT
As always, it is a joy and an inspiration, to attend MfS. This time it was on line, but with a preparation session a
few days beforehand, fewer reports from central committees, giving a clearer focus on key issues, and roomy
breaks between business items, allowing Friends to meet and share informally, the challenge of much reading
matter was not onerous.
(This is all brilliantly supported by the “behind the scenes” work of the Arrangements committee, together
with the Deputy Recoding Clerk, who help the Clerks, to bring everything together so well.)*
So the main items of business this time were:
 The Second report on the work of the Book of Discipline Revision Committee (BDRC)
 Reports from Quaker World Relations Committee (QWRC) and Quaker Committee for Christian and
Interfaith Relations (QCCIR)
 Report from the Sustainability Monitoring Group for the YM
 A report from staff at FH on COP 26
 And the usual report from Trustees
In addition, we accepted reports form Reps to the different European YMs
Report from the Book of Discipline Revision Committee
Hearing Rosie Carnell and Catherine Brewer (co-clerks) report, on the progress of the Book of Discipline Revision
Group was, as always, a delight. I can’t imagine this process being guided by two better people, and I know, from
a Friend on the committee, how she values being part of such a diverse and creative group: a testimony to the
best in the nominations process.
The committee wanted us to report that “they are in good heart”.
Here is the link to the BYM webpage with the minute that launched the BDRC and all other information
about how you can get involved https://www.quaker.org.uk/resources/quaker-faith-and-practice/revising-quakerfaith-practice
There are twenty-six people on the committee, and most of the ground work is done in small groups online, which works well. However, the larger meetings for the more tricky issues of discernment e.g. “God language”,
really need to be in person for these ‘deep dives”.
Rosie has been working on the section “living in community”, and wonders how, given the changes that
we have had to make during these two years of COVID, these changes will stay long term, and be reflected in our
book?
Anne Brewer, (who also serves on QCCIR,) is working with that committee on our theology, and the
sources for input.
Other recent impacts on their consideration are the number of reviews that committees are going through
at present. A “joining the dots’ meeting was held to help them with this challenge.
They are aware of needing to balance reflections on the differences but also the similarities between
Friends using quotes that show the diversity with sections which show a more corporate voice reflecting our unity
of vision.
Having produced the first five drafts, ( roughly a quarter of the sections,) they are reviewing the tone and
voice of the book. At present they are working with “experts”. These are delicate matters and much needs to
happen before work is shared with the wider group of Friends, which will then inform language and structure as
well as content.
What the AM might be interested in, is the invitation, from the committee, to talk to us about the process.
This is our book and all contributions are welcomed. The full report is here:
https://www.quaker.org.uk/documents/mfs-2021-12-calling-letter-agenda--papers

9

Reports from QWRC and QCCIR
QWRC is linked both with Friends World Committee for Consultation, and with European Friends, to help Friends
connect together and learn from each other, as Global Friends. They specifically support British Friends invited to
the various European YMs, to understand better the issues facing Friends in Europe, and how we might better
work with them. * Examples of how Friends are responding, specifically, to the themes of BYM, were European
Friends working on sustainable travel, Asian and Pacific Friends, on steps to mitigate the impact of Climate and
ecological damage, and in the US, on gender diversity, while everywhere on the legacy of colonialism and past
injustices which still reverberate.
They are one of the many committees to be currently undergoing a review, and while it has not yet been
presented, one change will be that only financial matters, in future, will go to Trustees, the rest will be reported to
Sufferings.
Another change is that they hope to get a wider group of people inputting to the work, which should be
easier to achieve, on zoom.
QCCIR is also undergoing a review at present, with new terms of reference.
One change is that they now have a staff member assigned to them, who can sit on business meetings
with other churches.
This, along with the excellent witness of Hannah Brock Womak’s handling of the presidency fiasco with
Churches Together in England, which left her still chairing the meetings in sight of the empty chair she should have
occupied.
Her gracious and generous accommodation of the situation has supported other churches to accept that
while there are clearly differences between them, there is more in common. One issue, high on all agendas in
Racial Justice.
QCCCIR (which also includes our representative, Elaine, on Churches together in Britain and Ireland) is
planning to hold a conference in March, for reflection and forward planning. People are invited to attend
in person or on line, and the committee is very keen to hear more of what Friends are doing locally both
ecumenically and interfaith, especially around the main topics of interest of BYM - Climate change, Racism
and Diversity.
Also to increase the link between local Friends and QCCIR, so the committee are better able to represent
us, and to be more responsive to issues as they arise, CNC may be asked to help set up a system to allow input
from a greater number of Friends without them having to serve the usual three years: a positive move in my view.
(The communication between Churches Together in England and the local groups of Christians Together, we were
told, is much in need of improvement).
Sustainability monitoring group
Lots of recommendations from this group
 Friends are encouraged to work with other groups outside Quakers e.g. Eco Church, Transition,
XR, Green Spirit,
 Friends are encouraged to use other resources, information and learning resources that may not be
Quaker e.g. The Work that Reconnects - Trust the People,
 Yearly Meeting wants to support and be informed by what LMs, AM and Quaker recognised bodies
are doing to witness to how the Climate crisis is at the centre of our faith, how we live our lives, our
every action, both as individuals and as a community. How it embraces the traditional concerns for
Peace and Justice, and how it pushes us to speak out publicly for Justice and System Change.
“Public statements can help to strengthen our Quaker Community and Identity.”
 We are encouraged to send reports more regularly than the yearly report required of Trustees.
Dorset and South Wiltshire, Mid-Thames and Mid Somerset, all sent separate reports this year.
Leicester has Sustainability as a regular agenda item and encourages LMs to do the same. When
they share food it is required to be organic, locally sourced, fairly traded and animal friendly.
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So what should we be doing in West Somerset?
When we meet as AM Elders and Overseers, do we ask how our faith informs every aspect of our lives
for Climate, Social and Ecological justice so we can take the difficult decisions to live more simply, which may
render us ‘peculiar” to others, to speak, together to power, for justice, to take non-violent action when this is what
love requires of us, to build community, by getting to know each other better in the things that are eternal as well
as temporal, and to be curious of people that may have opposing views to us, to build bridges, and to learn of
other’s conditions?
We are being asked to let the Sustainability Monitoring Group, and Trustees, know more of what we are
doing locally, and what help we might need.
Might we ask the Earth Action Group to draw up an action plan, to help LMs inform, support and monitor
progress, in order to give AM Trustees a better idea of how we are doing in order to send meaningful reports to
Trustees, and on to the Sustainability group, in a more timely manner than once a year.
I would encourage LMs, AM and Trustees to look at the impressive action plan that the Quiet Company
has created to set their vision, the steps to achieve it and to note when elements have been achieved in order to
celebrate progress.
https://quietcompany.co.uk/wp-content/uploads/2021/04/Strategic-Environmental-and-SustainabilityPlan-v2.pdf
I would also encourage Meetings to work with the “Sustainability Advices and Queries for Quakers”
produced by Bristol Friends, as a guide to contemplation and action.
https://bristolquakers.org.uk/wp-content/uploads/2020/10/Sustainability-A-and-Q-FINAL.pdf
Surely our “Life of the Meeting” reports should all contain our commitments to being a “low Carbon
Community” and also actively non-racist, and inclusive?
Maybe we are best placed to work with our local development worker and other AMs across the region,
to present regional updates.
Report from Staff on their time at COP26
Paul Parker said what a privilege it had been to be at COP, and he was grateful that Quakers had moved their
focus from personal actions to system change: also how the preparation work of QPSW on Loss and Damage, had
contributed to this.
He found the Climate Coalition’s People’s Summit very moving, and also a dialogue set up by the
Hawaiian group, bringing stories of those for whom this is a life and death issue. He said we need to keep them
in mind always as QPSW focuses on its work.
As Oliver Robertson (of Quaker Work and Witness), said, “Your view of COP will come from where you’re
looking. If from a Gov. Perspective - yes movement (more behind the words ). If looking more widely, and from
the science, then no”. However, the opportunities for networking with diplomats, and civil society was huge and
“the diplomats need the hot breath of activists down their necks, and COP this year gave more opportunity for this
than in the past.” (You can look at the blog post of Livvy Hanks, to get more of this).
Fran Hicks
*Friends who are interested might consider inviting Gill Greenwood, across the border in Long Sutton LM to come
and speak, having recently served on Arrangements Committee .
*If a local Friend has connections with one of the European countries and speaks the language, and would like to
be considered as a rep, please let Fran know)
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GLASS – HANDLE WITH CARE!
People are fragile,
made of glass.
Paradoxical, so strong in some ways,
desperately fragile in others.
Some, though rare, are crystal clear. Most are opaque.
We can’t see them clearly, but we can catch shadows and shapes,
movements we recognise, we see them in ourselves.
Others unfamiliar, confusing, intimidating.
Dark, frosted, impenetrable, we can’t see them as ourselves.
Glass can be strong – it can withstand more than we ever imagine.
Glass can be beautiful – and useful and precious.
Glass can be heavy – or delicate and fine.
Glass can reflect – protect or hide.
Glass can make rainbows – sunbeams and fire.
But glass is fragile.
Shattered by the wrong tone.
Cracked by words thoughtlessly thrown.
Broken by harsh handling.
Chipped by carelessness.
People are made of glass
strong in some ways but desperately fragile in others.
Pressure, fear and change make us more delicate, more brittle.
Maybe we need to be aware
Of the label that should be attached to us all
Fragile - Handle with Care!

Ali Dominy
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REVISED AM POLICIES
1. Equal opportunities policy.
1.1 In keeping with our Quaker testimony to equality West Somerset Area Quaker Meeting is firmly committed to the
principle of equality. It strives to create an environment in which all Friends, attenders and other users of our buildings
are treated with dignity and respect without discrimination on any grounds or in any circumstances.
1.2 West Somerset Area Quaker Meeting opposes all forms of discrimination and prejudice that fail to respect the
individual and strives to seek ways of combatting this and supporting those who are discriminated against in the wider
society.
1.3 West Somerset Area Quaker Meeting will seek to ensure that all employees are treated with parity and paid in line
with this policy.
1a Employment Policy and Payments to Employees and Contractors.
1a(1) All employment appointments should be made in line with our equal opportunities policy as well as legal
requirements with regard to advertising a post, recruitment practice, and subsequent appointment.
1a(2) West Somerset Area Quaker Meeting shall seek to ensure that at least as much as the living wage as calculated
by the Living Wage Foundation (not the living wage as defined by the government) shall be paid in all cases to employees
of West Somerset Area Quaker Meeting. Any employee of the Area Meeting should be paid in line with this policy, and
our equal opportunities policy, and, where there is more than one employee, should receive parity of pay and
employment conditions.
1a(3) When looking for contractors to carry out work on buildings owned by West Somerset Area Quaker Meeting,
Friends should consider using only contractors who pay their employees the living wage, as defined by 1a(2).
1b Employment Policy regarding complaints, disciplinary and grievance procedures.
1. These procedures will apply only to employees of WSAQM and their employer – the employer being the Trustees of
WSAQM.
These procedures are as set out in the warden’s contract of employment.
2. Safeguarding Policy
This is the Safeguarding Policy for West Somerset Quaker Area Meeting. More detailed information on our
organisation and practices can be found in Safeguarding Procedures and Toolkit.
This policy has been written in line with legislation, policy and guidance that seeks to protect children and adults at risk
in England and Wales. We have adopted this Policy and associated Procedures in accordance with statutory guidance
and recommendations of the 2021 IICSA report into child protection in religious organisations and settings.
We use the term “children and young people” to mean anyone aged under 18; this is interchangeable with “child”
throughout the policy and procedures. We use the term “adults at risk” as used in government guidance; this includes
“adults with care and support needs”, the term used in the Care Act 2014, and “vulnerable adults” used previously.
Purpose and scope of this Policy
1. This document displays our commitment to keep people safe, especially children, young people and adults at
risk who are engaged with meetings or activities within XXX Quaker AM.
2. This document provides members and attenders, as well as children, young people and their families, with the
overarching principles that guide our approach to the protection of children, young people and adults at risk in
our Quaker communities.
What we do; a summary of our activities with children, young people and adults
 Meetings for Worship open to the public
 Social, learning and outreach activities and events
 Pastoral care
 Children and Young People’s Meetings are held in some meetings. They are run by adult volunteers from
the meeting. Special events and trips out are occasionally held for children, young people and adults.
These may include sleeping overnight.
 Residential Events are occasionally organised for adults and children.
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Care of adults: The meeting does not expect those who provide pastoral care (“Overseers”) or other
volunteers acting on behalf of the meeting, to provide regulated activities for adults such as personal care
or regular support with activities such as financial affairs.
 Hiring out rooms in our buildings
Our commitment:
Abuse in any form is unacceptable and we are committed to keeping everyone safe. Everyone, including children, young
people and at-risk adults, has a right to participate in Quaker communities without suffering harm, regardless of age,
disability, gender reassignment, race, religion or belief, sex or sexual orientation. Quakers recognise ‘that of God’ in
everyone. All people deserve respect, value and appropriate care. Our care extends to people who are potentially
vulnerable to abuse and even to those who may be perpetrators. We recognise abuse can include, but is not limited to,
physical, sexual, emotional abuse and neglect. We know that Quakers may be open to risks because we foster a culture
of welcome and trust for all. We accept that often an abuser is known to or in a trusted relationship with the child or adult
and that sometimes abusers can be covert manipulators.
Responsibilities
Safeguarding is everyone’s responsibility. Our Trustees hold specific responsibility on behalf of the Area Meeting (AM).
One trustee is appointed as AM Safeguarding Coordinator and one or more Deputy AM Safeguarding Coordinators (not
necessarily Trustees) may be appointed with safeguarding work delegated as agreed between the parties. Contact
details for our Safeguarding Coordinators and/or Deputies are on the poster displayed in each meeting house and at
the bottom of this document.
Safer Appointments/Recruitment
We recognise the need to follow safeguarding legislation and accepted good practice to reduce risk, both to vulnerable
groups and to Quakers as an organisation. We also have an established and complementary spirit-led Quaker
nominations process. The primary focus of our processes to place individuals in roles is to prioritise the safety of our
vulnerable groups.
Training and Good Practice
Each individual in a role of responsibility will be appropriately trained according to their Role Description. Everyone
involved in our Quaker activities will be familiar with our Code of Conduct, our Processes and Procedures and any
specific safeguarding arrangements held locally. When we need safeguarding advice we use the online Safeguarding
Manual from specialist Christian safeguarding agency Thirtyone:eight or their helpline: 0303 003 1111.
Procedure for responding to concerns or allegations of abuse
Our Procedures document contains detailed information about how to respond to a Safeguarding concern. If someone
is in immediate danger we will contact Police as soon as possible. Our Safeguarding contact details can be found at the
bottom of this document.
Pastoral care
We will help those who have been affected by abuse who have contact with or are part of the AM to access pastoral
care and support, working with or referring to outside agencies as appropriate.
Working with those who may pose a risk
When someone attending the local or area meeting is known to have abused others or is under investigation or known
to be a risk to children or adults at risk, the LM and AM will be prepared to supervise the person and offer pastoral care.
Robust arrangements will be put in place to protect children, young people and adults at risk. This may include
supervision and boundary-setting, set out in a written contract to which they will be expected to adhere. Such a person
will not be allowed to work with children, young people or adults at risk or have unsupervised contact with those groups.
Room Hire
Each of our local meeting room’s hire agreements will require that organisations and individuals hiring rooms on our
premises take responsibility for safeguarding for all their activities. It will require that any organisation using our premises
has their own safeguarding policy which follows national good practice, and has their own insurance in place.
Regular Reviews
This policy will be reviewed annually in the light of any new guidance, information or legislation. A more comprehensive
review will take place every three years.
Key Safeguarding Contacts
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Trustee Safeguarding Coordinator: Margaret Stenhouse Tel: 07579032893
Deputy Safeguarding Coordinator/s:
Revised December 2021
3. Health and Safety Policy
3.1 In concern for the well-being of everyone using WSAQM properties, care shall be taken to ensure internally and
externally the buildings, plant and equipment are in a safe condition and that all equipment and hazardous materials are
stored safely.
3.2 WSAQM shall comply with current Health & Safety legislation, including Food Hygiene regulations, by ensuring
regular Health and Safety risk assessments of our properties and grounds is carried out to ensure that all and any
defects or shortcomings are properly considered and repairs or improvements implemented.
3.3 WSAQM shall ensure quinquennial surveys, including a full electrical examination, are carried out by professionally
qualified people on all its properties and burial grounds.
3.4 WSAQM shall ensure emergency evacuation procedures, fire appliances, and first aid kits are maintained and that
safety notices are displayed in prominent locations in all of its Local Meeting Houses. Organisers of events using
WSAQM premises and grounds should seek permission from the Local Meeting regarding the use of candles, naked
flames, and alcohol.
3.5 Local Meetings should ensure that users of their Meeting House take care, on leaving the premises, that everyone
has left, that windows and doors are securely locked, and that keys to the property are returned promptly to those
responsible for them. Local Meetings should ensure that members of the meeting take all reasonable care in the use of
the building; no one should work at height without another person being in the building. Users should be asked to store
their equipment safely and members and users should be aware of the need to ensure equipment is stored in such a
way that it does not involve heavy lifting from a high level. Anyone working alone in the building should normally keep
the outer door locked.
3.6 Whilst the Trustees are responsible for overseeing the compliance of the Health and Safety Policy, the day to day
management of the policy shall be with the Members of Local Meetings. Local Meetings shall be responsible for making
sure users/hirers of their premises conform to Health and Safety conditions particularly in respect to any electrical
appliances they bring into the premises. Users should be advised that they must have their own public liability insurance.
Local meetings shall display the current insurance certificate.
3.7 The warden or those responsible for arranging lettings should ensure hirers are aware of insurance requirements
and that equipment is stored responsibly.
Hirers agreements shall include a risk assessment demonstrating compliance with current covid regulations. (see 8a)
NB see also Safeguarding policy : requirements for hirers
6. Reserves Policy
6.1 Principal funding sources:
 Voluntary donations by Members and Attenders of WSAQM. This is supplemented by Gift Aid.
 Rent of domestic accommodation at Taunton and Spiceland Meeting Houses.
 Hire of Meeting House rooms to various groups.
 Grant funding from time to time for specific purposes (mainly upkeep of buildings).
 From March 2020 these sources were affected by the Covid-19 pandemic as the country was placed in
‘lockdown’. This meant that Meeting Houses and rented premises had to close and no face-to-face
meetings were permitted.
How expenditure has supported objectives:
 Funds are expended on Meeting Houses and their Grounds - including for cleaning, on Utilities and
maintenance.
 Rooms are hired for Quaker use, in particular to hold Quaker Meetings where there is no Meeting House.
 Various uses are made of funds to support Quaker activities, including funding training courses for office
holders, funding attendance at Conferences, members’ expenses when incurred on behalf of WSAQM,
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incidental costs for events for WSAQM Quakers and ‘outreach’ events that seek to involve local
communities in ways consistent with Quaker values. Funds are available for support of members in
financial need or to support Quaker education.
A limited number of grants and donations are made to charities and organisations where these are consistent with the
aims of WSAQM. See also Grant Making policies. 6.. Local Meetings hold, as reserves, sums for their ongoing work
and such maintenance needs for which they are responsible;
6.2 Trustees of WSAQM are expected to be prudent in the care of funds and to have sensible amounts in reserve
especially when there are premises to care for. On the other hand they should not be hoarding money if there is no
particular purpose in view. Funds are there for the work of the charity.
6.3 Legacies (unless very large) should be used within 5 – 10 years of being received and should be used to enhance
the work of our Quaker life and witness in ways which we might not otherwise be able to do.
6.4 Decisions regarding the use of legacies, or reserve funds may need to be made during the year or may be made at
the end of the year when the budget is considered. Use of reserve funds to meet deficits in the basic expenses of Area
Meeting should be avoided. The treasurer together with trustees will set the reserves policy for each year based on
these principles and a report will be included in the the Annual Report to the Charity Commission. The level of reserve
funds shall be reviewed yearly and adjustments made as necessary – e.g.to cope with inflation.
WSAQM does not currently have sufficient funds to set aside funds for purely income generating purposes though
income from all reserves may form part of the AM’s income.
6.5 Local Meetings hold, as reserves, sums for their ongoing work and such maintenance needs for which
they are responsible; they are encouraged to pass on surpluses to AM funds.
Local meetings should hold sufficient reserves to meet twelve months normal expenditure; they are encouraged to
pass on surpluses to AM funds.
Investment policy:
The AM banks with the Charities Aid Foundation (CAF). Funds not needed in the current account are placed on deposit
with CAF or Building Societies. Local Meetings may use whichever bank they choose for their charitable collections.
Grant-making policies:
As well as transfers to the Area Meeting, each Local Meeting passes on some of its funds to the central funds
of Britain Yearly Meeting and such other Quaker organisations as wished. Limited donations are allowed to organisations
with similar aims but more often special collections are taken for charitable purposes decided by AM or the LM.
AM reserves should cover the cost of on-going work and property upkeep.
Surplus funds should have a designated purpose (such as property redevelopment).
Revised December 2021

16

AM BOOK GROUP - LOOKING AT RACIAL AND SOCIAL INJUSTICE
We have met: finally! after some e-mail complications, three of us, out of a group of 6.
Our first meeting was about getting to know each other a little, in the light of our shared interest in this
subject: a very warm and informative session (on line of course), with much sharing of books and other material
that had engaged us thus far.
If you missed the first invitation and think you might like to join us, our next meeting is on March 17th
at 2pm. Just drop me a line (franhicks@phonecoop.coop) and we can send you the zoom link nearer the time.
Some books mentioned so far “Black and British” by David Olusoga, “ Girl Woman Other “ by
Bernadette Evaristo, “Natives “ by Akala, “Why I’m no longer talking to White People about Race” by Renni
Eddo-Lodge, “
“The Sum of Us: What Racism costs everyone” by Heather McGhee and “Poverty Safari: Understanding
the Anger of of Britain's Underclass”. by Darren McGarvey
Fran Hicks
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2022 CALENDAR - DRAFT
Meetings are indicated as Zoom, at a Meeting House or at a Meeting House and Blended. AM start
times are 10:15 for 10:30. Other meetings and events will notify their own arrangements.

Jan

Sat Jan 22

AM at Taunton and blended (LOM report Bridgwater, Burnham on Sea)

Feb

Sun Feb 6

AM Worshipping Together (AM wide blended MfW)

Mar

Tue Mar 1

AM Business Team meeting

Sat Mar ?

E&Os

Sun Apr 3

AM Worshipping Together (AM wide blended MfW)

Sat Apr 23

AM on Zoom (LOM report Ilminster, Taunton)

Sun Jun 5

AM Worshipping Together (AM wide blended MfW)

Tue Jun 7

AM Business Team meeting

Jul

Sat Jul 16

AM at Spiceland and blended (LOM report Spiceland, Wellington)

Aug

Tue Aug 2

AM Business Team meeting (optional)

Sun Aug 7

AM Worshipping Together (AM wide blended MfW)

Apr
May
Jun

Sep

Sat Sep 17

Special Topic AM at Minehead

Oct

Sun Oct 2

AM Worshipping Together (AM wide blended MfW)

Tue Oct 4

AM Business Team meeting

Sat Oct ?

E&Os

Nov

Sat Nov 12

AM at Taunton and blended (LOM report Minehead)

Dec

Sun Dec 4

AM Worshipping Together (AM wide blended MfW)

Tue Dec 6

AM Business Team meeting
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UPDATE ON CITIZENS SOMERSET JANUARY 2022
In my last report, I noted that our new organiser: Carina Crawford-Khan, led an Away Day, in September, at which
we gave significant attention to the subject of a new unitary authority for Somerset, and the ensuing election, which
has since been confirmed, as happening in the first week of May this year.
This election is a crucial opportunity to consolidate relationships and gains made so far, with those
standing for re-election, but also with new candidates, to gain their agreement to work with us, to build a more
engaged and caring society. We hope to do this at our Accountability Assembly, one evening in the week of
25th April, (and likely to be that day).
We will only succeed, by showing the strength of interest by our current organisations, in our current
campaigns, and in the future potential of the alliance, through the numbers we can turn out.
We build momentum through a series of opportunities for engagement, the first of which,, was the action, in
September, in Living Wage Week.
In the last report, I mentioned that we were planning for this. Since then you will have seen pictures in
the AM newsletter, of parts of the action: the young people posting letters to employers to encourage them to pay
the RLW, and the meeting with Leader of the DC, who affirmed her commitment to become a RLW DC, and to,
press for this within the new Unitary council.
At our AGM (originally planned for 6th December last year, but postponed until) 21st February this year,
at 5.30 for 6 at Temple Methodists we engaged with members and interested others, Those of you that have
been to the last one or two will, I am sure, confirm that these events are far from boring, starting with delicious
cakes and tea, accompanied to the strains of music produced by our schools members, interesting reports from
campaign groups and opportunities for 1-1 conversations and discussions and in small groups.
We were joined by some Devon Friends, who heard an inspirational talk, from ex-CEO of Citizens, Neil
Jamison, (now a member at Tavistock LM,) (and an input about Somerset Citizens), to support the development
of Citizens in Devon and the SW. (a recording of this talk will soon become available).
Sunday March 20th, is the next date to note, when there will be an impressive action by the Cycle
campaign group, involving 50-100 cyclists cycling from Taunton to Wellington and Wellington to Taunton,
meeting at Sheppys, to show the strength of commitment and feeling towards the construction of a safe cycle route
between the two towns, which has the backing of parish councils and Sheppys.
On Thursday January 20th we shared more information on Zoom about the cycling action, and also the
ongoing commitment to a RLW for Care Workers, from two of the members involved in these separate
campaigns, at our Quakers in Citizens Meeting..
Join us, on the steps of this journey to the Accountability Assembly,
And beyond as we work to Reweave the Fabric of Society
Fran Hicks
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EXTRACTS FROM PURPLE FIELD PRODUCTIONS ANNUAL REPORT

Our purpose and vision
What we do
Every Purple Field Productions film seeks to bring about positive change by engaging audiences with themes,
characters and subjects that address important challenges facing themselves and their communities.
- We commission & fund film productions
- We train & mentor local film makers
- We organise film distribution & viewings, including providing mobile cinema kits
- We facilitate audience conversations to encourage deeper exploration of issues
- We measure the impact of our films to ensure continued improvement
We produce a range of media from short documentaries and music videos to full-length feature dramas. Our work
covers a wide range of subjects, including: health, disability and rights; social prejudice and stigma; agriculture;
and environment and conservation.
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Our values
- We produce films in local languages
- We ensure films respect local cultures
- We are facilitators who show mutual respect to the professionals we work with
- We believe we have as much to learn from the communities in which we work as they have to learn from us
- We value the safety and security of the people we work with above all else
- We respect the local environments in which we work as if they were our own
As a small charity with a strong supporter base, we have been resilient and flexible during this period of uncertainty.
We now find ourselves in a position of financial strength from which to effectively plan
our activities as we hopefully emerge from this pandemic. However, there is still much to do. Across Africa and
Asia there are so many important but neglected stories that need to be told. To help tell
these stories, and continue with our mission, we need your continued support.
The emergence of COVID-19 and restrictions in the African countries where we were operating at the
beginning of the period brought about a sudden halt to our regular programmes. However,
supported initially with appeal funds, andt hen consolidated within a revised rolling three-month business plan, we
were able to re-establish ambitious and innovative programmes in both Malawi and Sierra Leone, and retain
smaller programmes in Tanzania and Kenya. This included the production and
distribution of COVID-19 music videos, completion of a feature film, development of new training programmes,
arranging television broadcasts, and production of numerous short documentaries.
COVID-19 response
From around March 2020, there was increasing concern about COVID-19 spreading in Africa, where health
systems are among the most fragile in the world. Two countries PFP was working in were
particularly vulnerable. Malawi had about 25 intensive care beds for a population of 17 million, while Sierra Leone
had just one ventilator between eight million people. The best hope for avoiding the worst was thought to be
minimising the number of people who have to go to hospital - and for that information was needed. The more
people who knew how to avoid catching the virus, the less pressure there would be on local health services.
Therefore, we developed proposals for two music videos, one in Sierra Leone and one in Malawi, both spreading
the word about measures people can take to avoid COVID-19. We had to act fast, though, as lockdown was
imminent. There was just a small window of opportunity for musicians and film makers to get together and record.
An emergency appeal drew a staggering response, which meant our filmmakers could swing into action.
Working almost entirely via WhatsApp, UK-based Trustees Kevin Waldie and Rick Elgood supported long-term
partners Future View Media Centre ('FVMC') in Sierra Leone in recording and filming “Le Wi Protect Wi Sef” (Let’s
Protect Ourselves). In Malawi, filmmakers who had already worked with us dubbing ‘The Unknown’ into the local
language, Chichewa, came together as the Kasungu Film Collective ('TKFC'). Their music video, "Tingathe" (Yes
We Can) handled the same message but tailored for a Malawian audience. Both films were produced and ready
to release within just three weeks, and were quickly circulated through mobile phones, video shacks, radio stations,
social media and local TV. This distribution continued into the beginning of and throughout the reporting period.
While it's difficult to quantify the impact, we know these reached many people, and believe this played a part in
reducing the impact on local communities
Coproducing the music videos in Malawi was achieved through the extensive use of Zoom meetings and
WhatsApp messages with young local filmmakers. This was a positive experience and led to the decision to design
and implement an online training programme to develop their skills. Starting from first principles, the modular
training programme took a group of trainees through a series of progressively complex tasks, starting from oneminute shorts filmed on smart phones and culminating in the group production of a short documentary. The
programme proved remarkably successful. The group’s documentary, which explored he impact of COVID-19 on
schoolgirls is currently being shown in local schools.
22

The group is now preparing to work on a longer feature film (Based on our success in Malawi, further
training programmes have been rolled out to young filmmakers in Sierra Leone, and we
are now extending this to Kenya. We have identified new ways of training, and new ways of making and
disseminating films. These are important lessons that we shall certainly draw upon to enhance the resilience and
effectiveness of our future programmes.

For a fuller picture of the wonderful work undertaken by PFP, follow this link:
https://mcusercontent.com/b171c0e7968c8c82789cb8327/files/c5294f2d-32e3-94f0-f661bf83236d07ee/PFP_Annual_Report_2021_1_.pdf
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